
Population policy may be defined as deliberately constructed or modified institutional arrangements 

and/or specific programs through which governments seek to influence, directly or indirectly, 

demographic change. The generality of the definition lends itself to varying interpretations. 

 

(April 2000) Fifty-three years after independence, India is still looking for a viable policy to 

control population growth. Although it was the first country to adopt a family planning 

program, in 1952, the country is still growing by 15.5 million people each year and, if this 

trend continues, India may overtake China in 2045 by reaching a population of 1.5 billion. 

 

Addressing unmet needs for basic reproductive and child health services, supplies, and 

infrastructure is foremost among the policy’s goals. Other goals are keeping girls in school 

longer, raising the age at which girls marry to 18 or 20, reducing infant and maternal 

mortality, and achieving universal immunization of children against vaccine-preventable 

diseases. 

Another vital recommendation of the policy is the formation of a National Commission on 

Population to guide and review implementation. The policy also recommends formation of 

similar commissions by each state and union territory. This decentralized approach would 

extend to the village level, where local self-help groups would be counted on to implement 

program measures. 

Although it has not taken effect — both houses of the Indian parliament first must ratify the 

legislation — many wonder whether this policy can be implemented. An additional budget 

of 64 billion rupees ($1.4 billion) is needed to implement major portions of the policy. 

In addition, some of the measures may be open to misuse. For example, an incentive of 

500 rupees at the time of birth of a girl child and awards of 500 rupees to mothers who 

have their first child after they turn 19 appear to be unworkable given that registration of 

births and deaths in the country suffers from incompleteness. And offers of health 

insurance for couples below the poverty line who undergo sterilization could cast doubt on 

the government’s explanation that stabilizing population is needed for sustainable 

development “with more equitable distribution.” 

The success of the population policy, if it is implemented, will depend on a judicious 

mixing of the roles of males and females. It is well known that women in India generally do 

not decide their reproductive behavior. Although most contraceptive methods are for 

women, many women have no say in limiting their family size or in adopting a particular 

preventive method. The proposed policy would focus information and education 



campaigns on men to promote small families and to raise awareness of the benefits of 

birth spacing, better health and nutrition, and better education. 

 

India, with 1.37 billion people, is the second-most populous country in the world.  

A report from the United Nations released in June 20191 had said that around 2027 India 
is set to overtake China as the world’s most populous country. 
Excessive population has various adverse effects including undue pressure on natural 
resources. More people mean more consumption which in turn means more exploitation of 
fixed and exhaustible resources. Also population is not a universal challenge. It is specific 
to nations whose economies have yet not achieved full potential and development. Along 
with China and India, the African and some Latin countries also see an extremely high 
population growth rate. Rather China, which is the most populated nation, has achieved a 
very appreciative control over their growth of population though their ways are highly 
autocratic and cannot be replicated in other countries. 

We know that the birth rate is mainly responsible for rapid population growth. Hence 
measures which can reduce the birth rate should be adopted. These measures can be 
classified into 3 categories. 

1. Social Measures 

1. Minimum age of marriage: The problem of child marriage is highly prominent in certain 

countries with high population like India, Pakistan or Bangladesh. A marriage at a tender age leads to a 

long span for giving birth. Also young age marriage devoid people of the education and awareness 

required to be sensitive towards and understand the consequences of raising too many children. 

2. Raising the status of women: There is still discrimination to the women. They are confined to four 

walls of the house. They are still confined to rearing and bearing children. So women should be given 

opportunities to develop socially and economically. Free education should be given to them. 

2. Spread of Education: The spread of education changes the outlook of people. The educated men prefer 

to delay marriage and adopt small family norms. Educated women are health conscious and avoid frequent 

pregnancies and thus help in lowering birth rate. 

2. Adoption: Some parents do not have any child, despite costly medical treatment. It is advisable that they 

should adopt orphan children. It will be beneficial to orphan children and children couples. Government 

should also provide incentives for adopting. 

2. Social Security: More and more people should be covered under-social security schemes. So that they do not 

depend upon others in the event of old age, sickness, unemployment etc. with these facilities they will have no 

desire for more children. 

2. Economic Measures  

3. More employment opportunities: The first and foremost measure is to raise employment avenues in 

rural as well as urban areas. Generally in rural areas there is disguised unemployment. So efforts should be 

made to migrate unemployed persons from the rural side to the urban side. When their income is increased 

they would improve their standard of living and adopt small family norms. Another method to check the 

population is to provide employment to women. Women should be given incentive to give services in 

different fields. Women are taking an active part in competitive examinations. As a result their number in 

teaching, medical and banking etc. is increasing rapidly. 

3. Providing incentives: Incentives have proved to be an efficient policy measure in combating most 

development issues including population. Providing a health, educational or even financial incentive can be a 

highly effective population measure. There are certain incentive policies like paying certain money to people 



with not more than two kids or free or discounted education for single children etc. which are in place in most 

developing countries facing population related challenges and has also proved to be a useful measure. 

3. Other Measures 

Medical Facilities: One big drawback of developing countries is that of limited and highly centric 

medical facilities. Because of the high rural-urban divide in developing countries, availability of good 

hospitals and doctors is limited to urban centers thus resulting in high infant mortality rate in rural areas. Rural 

people, in order to ensure that at least some of their kids survive, give birth to more and more kids thus 

contributing to the population growth. If provided with optimum medical facilities population rate will almost 

certainly decline. 

 

Legislative Actions: Not much result can be achieved from these if family planning and use of 

contraception remains optional instead of mandatory. Strict legal steps are required for child 
marriage, education, abolition of child labor and beggary and family planning to reap significant 
benefits from it. Proper enforcement of laws related to child labour, slavery and beggary will ensure 
that parents don’t sell their children or send them out to work thus forcing them to raise lesser 
number of kids. 
 

Recreational Facilities: Birth rate will likely to fall if there are different recreational 
facilities like cinema; theatre, sports and dance etc. are available to the people. 
 

Spreading awareness: People need to be told and made to understand the 
consequences of having too many children. Government and non-government 
institutions can carry awareness campaigns informing people how they will be unable to 
provide good nutrition, education or medical facilities to their children if they have too 
many. Population is also a reason for illiteracy and diseases and malnutrition and the 
negative effects of it are required to be communicated to the general public to expand 
their reasoning and understanding. 
 In brief, by taking all these measures we can control the growth of the population. 

 

Unemployment is a term referring to individuals who are employable and actively 
seeking a job but are unable to find a job. ... Usually measured by 
the unemployment rate, which is dividing the number of unemployed people by the 
total number of people in the workforce, unemployment serves as one of the indicators 

 

Types of Unemployment 

There are basically four types of unemployment: (1) demand deficient, (2) frictional, (3) 

structural, and (4) voluntary unemployment. 

  

1. Demand deficient unemployment 



Demand deficit unemployment is the biggest cause of unemployment that typically 

happens during a recession. When companies experience a reduction in the demand for 

their products or services, they respond by cutting back on their production, making it 

necessary to reduce their workforce within the organization. In effect, workers are laid off. 

  

2. Frictional unemployment 

Frictional unemployment refers to those workers who are in between jobs. An example is a 

worker who recently quit or was fired and is looking for a job in an economy that is not 

experiencing a recession. It is not an unhealthy thing because it is usually caused by 

workers trying to find a job that is most suitable to their skills. 

  

3. Structural unemployment 

Structural unemployment happens when the skills set of a worker does not match the skills 

demanded by the jobs available, or alternatively when workers are available but are unable 

to reach the geographical location of the jobs. 

An example is a teaching job that requires relocation to China, but the worker cannot 

secure a work visa due to certain visa restrictions. It can also happen when there is a 

technological change in the organization, such as workflow automation that displaces the 

need for human labor. 

  

4. Voluntary unemployment 

Voluntary unemployment happens when a worker decides to leave a job because it is no 

longer financially compelling. An example is a worker whose take-home pay is less than his 

or her cost of living. 

  

Causes of Unemployment 

Unemployment is caused by various reasons that come from both the demand side, or 

employer, and the supply side, or the worker. 

https://corporatefinanceinstitute.com/resources/knowledge/economics/frictional-unemployment/
https://corporatefinanceinstitute.com/resources/knowledge/economics/structural-unemployment/


Demand-side reductions may be caused by high interest rates, global recession, and 

financial crisis. From the supply side, frictional unemployment and structural employment 

play a great role. 

 

 

Main Causes of Unemployment in India:  the 
main cause of unemployment are as follow- 
 

(i) Caste System: 
In India caste system is prevalent. The work is prohibited for specific castes in 
some areas. 

In many cases, the work is not given to the deserving candidates but given to the 
person belonging to a particular community. So this gives rise to unemployment. 

 

(ii) Slow Economic Growth: Indian economy is underdeveloped and role of 
economic growth is very slow. This slow growth fails to provide enough 
unemployment opportunities to the increasing population. 

(iii) Increase in Population: 
Constant increase in population has been a big problem in India. It is one of the 
main causes of unemployment. The rate of unemployment is 11.1% in 10th Plan. 

(iv) Agriculture is a Seasonal Occupation: 
Agriculture is underdeveloped in India. It provides seasonal employment. Large 
part of population is dependent on agriculture. But agriculture being seasonal 
provides work for a few months. So this gives rise to unemployment. 

(v) Joint Family System: 
In big families having big business, many such persons will be available who do 
not do any work and depend on the joint income of the family. Many of them 
seem to be working but they do not add anything to production. So they 
encourage disguised unemployment. 

 



vi) Fall of Cottage and Small industries: 
The industrial development had adverse effect on cottage and small industries. 
The production of cottage industries began to fall and many artisans became 
unemployed. 

(vii) Slow Growth of Industrialisation: 
The rate of industrial growth is slow. Though emphasis is laid on industrialisation 
yet the avenues of employment created by industrialisation are very few. 

(viii) Less Savings and Investment: There is inadequate capital in India. 
Above all, this capital has been judiciously invested. Investment depends on 
savings. Savings are inadequate. Due to shortage of savings and investment, 
opportunities of employment have not been created. 

(ix) Causes of Under Employment: 
Inadequate availability of means of production is the main cause of under 
employment. People do not get employment for the whole year due to shortage of 
electricity, coal and raw materials. 

(x) Defective Planning: 
Defective planning is the one of the cause of unemployment. There is wide gap 
between supply and demand for labour. No Plan had formulated any long term 
scheme for removal of unemployment. 

(xi) Expansion of Universities: 
The number of universities has increased manifold. There are 385 universities. As 
a result of this educated unemployment or white collar unemployment has 
increased. 

(xii) Inadequate Irrigation Facilities: 
Even after the completion of 9th five plans, 39% of total cultivable area could get 
irrigation facilities. 

Due to lack of irrigation, large area of land can grow only one crop in a year. 
Farmers remain unemployed for most time of the year. 

(xiii) Immobility of labour: 
Mobility of labour in India is low. Due to attachment to the family, people do not 
go to far off areas for jobs. Factors like language, religion, and climate are also 
responsible for low mobility. Immobility of labour adds to unemployment. 



 

Current rate of unemployment in India: 7.11 per cent 
India's unemployment rate sharply rose to 7.11 per cent in 2020 from 5.27 per cent in 2019, said a 
report by Centre for Economic Data and Analysis (CEDA) 
 
 

How unemployment rate is calculated:  

The Unemployment Rate for a month is calculated using the following formula: The monthly 
estimations for India are calculated as a ratio of the total estimated unemployed persons in India to the 
total estimated labour force for a month. 
Calculate the employment rate. Divide the number of employed people by the total labor force. Multiply 
this number by 100. The result of these calculations is the employment rate. 

 

 

 

 
 

 

 

 


